DOCOMENl; ■HESCME 



106 953 

AOTKOE 
TITLE 



INSTITUTION 
PUB DA4!E 
NOTE 
^.AVAILABi^E^FEOM 

EDRS PJBICE 
DESCBIPTOES 



EA 007 146 



ABSTRACT 



Bolton; Charles K*;.LenZr iDoHald 3. ^ , 

A Selected Bibliography on Planned Chjange and 
Community Planning Practice: Making Things Happen.^' 
Exchange BibljLography .No. 224. 

Council of Planning Librarians, Montiqeilo, 111. 
Sep 71 ^ - , 

23p. • . 

Council of Planning Librarians^ P.O. Box 229, 
Monticello, Illinois 61856 ($2..50) » 

HF-$0.76 HC-$^.58 PLUS POSTA;GE 

♦ Bibliographies; change Agentls; Change Strategies; 
♦Community Change; *Coidiaunity Planning; Higher.^ 
Education; ^Planning; • Rublicationg^ ^Referenda 
Materials; 'Research ^ • 

V 

I 



This bibliography is designed for students of planned 
coiffmUnity change, practitioners concerned with the\re definition of 
the planning professipn, and local citizens inirolved in the change 
process. The authors djo not consider the bibliography e^di^ustiv^, but 
rather developmental, lout lining, the application of pl^nned-cha^nge 
^theory and method ,to the practice of community planning. The. 
bibliography has three sections: The Community — Conceptual ^ 
Background; The Community — PrOcp.ss^s for Effecting Change^and The 
Community — Individuals, Groups, and* Organizations. The .first , section 
deals primarily with the various meanings of community , /and ^?th the 
framework aad theory of creating change in "community. /The second 
^ection is concerned with an eramination of the "h^w/to" of community 
change. Empha^zed are processes of community resea-ifch, organization, 
arid action^ and basic individual-communitTy intera^ions. The third * 
Sjfection hais three'^artis: Individuals^ Groups, an4 Organizations. 
Tere, attention is given to the specific human /elements of community 
md their i^eraction. Within each section art^ subsection^ citations 
are listed alphabetically by a-uthor«s name. /(Author) 
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COUNCIL OF PLAiTOJG LIBRMIAI-IS Exchange Bibliograijhy #221; 

A S3I1SCT5D BIBLIOGRAPHt OF Pt^BiED CHANGE"- AND - 
' ■ / ^OMMUI}ITY PLAINING PRACTICS;. MAKIMG> T-HIMGSl{APPEN 



^ . 'by f 

Charles K, Bolton, Ph,D. 
Graduate Department of Community Planning 
Institute for Research an^ Training " 
in Higher Education' 
University of Cincinnati ^ 

Donald V7. Ions", M.C.P. 
Graduate Department "of Community Planning 
University of Cincinnati 

Tliis t^ibliography was developed as a result of three basic 
considerations. First, it indicates the educational orientation 
of the Graduate Department of Community Planning at the University 
of Cinpinnati* Second, the ^ bibliography reflects the authors » 
experiehce with the development of a seminar in banned Change 
the Department of Community Planning* Finally, i^"^rai^s ^n the 
experiences of ibh Department affiliated CHART (CommuniV^unan • 
and Resources Training) Program in utilizing concepts and m'ithods 
of planne'd community change with local citizen'groups J ^2 

The orienta:tion of the Graduate Dsp'artanent * of Community 
luarining is toward ^^omprehensive communiity planning, vath an * 
^eigph^sis. orx urban social golicy planning. The learning 'community 
of the ^Dejpartment focuses on the development of agehts of, planned 
community change,. Areas dttessed include: the aspirat^^ons of 
communities, individuals, grroups and organizatioas, advocacy 
planning, and citizen participation in community pl^n makingj 

The education of the agent of planned community irhange is 
conc^ned'vjith the development of knoirledge and skills in the 
processes of deliberate social change^ The educational program 
of the Department concentrates on actual field experience, 
community organization ancj develop^nent, the psychology of, the 
environment and the dynairiics of tHe learning process. 
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Bolton, Charles -K., and Mark Ei Lindberg. Conflict; The Con -- 
ditions a nd Pji^ocesses in Communitys Organi^zations and Interpersonal ' 
Relationship s. lionticello, Illinois: Council of Plaioning ^ 
Librarians, Exchange Bibliography 187, May, 1971. 
'^^Bolton, Charlea K., and Kenneth E. Corey. (eds.)L A Selected 
Bibliography for the Training of Citizen- Agents of Planned 
Community Change . (Revised Edition) . Monticello, Illiriois: 
Council of Planning Librarians, Exchange Bibliography 125, 
August, 1^71. 
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/ • . ' ' * . ^ • • • - 

' An awareness of the concepts which led to the sele'ction pf * ' ^ 
the literature presented in this, bibliog|*ap}xy i3 vitals to an- ' 
'understanding of its- focus*. Involved is a \5asip recreation o^ 
the planning profession, away Yx'om a past orieittation based. on * 
the^use of mechanistic techni^ques, and towards *1ihe process appli- 
cation of applied behavioral, science, and planned cli^e .theory. 
The two central concepts, then^fore, involve J^plannLug" a^d • 
"planned change"* - ' ^ V. - - * ^ ♦ 

Planning has been defined in varying ways, all of which? are 
nuances of the key concept: cqiitrol of the future. 'Ii/hether * * " 
described as "guiding future development" or "developing policies 
to assure equal opportunity", -^e ^ct *of planning* involves ^ ' - • 
conscious attempt to create* change' in present events to- assure a 
more desii:ablS future. In its theoretical application, fjlanixLng 
mdy take place in personal affairs, corporate and milital?y decision- 
making, physical' and social develppment in the city^ and foreign * \ 
policy development, to nairt? jifst.a f^v examples. This bibliography 
concentrates on the activity of~ planning in ^he urban community 
decision-making context^^ ' ' • . , ^' 

Community Planning, as the termAs used^here, also implies \ 
several value judgments.* The concept of commvinity, ' used in a 
social and locatiohal sense,. is assumed as an important variable 
to be maximized. ^ In addition,* the "control" element of pjlanning, 
discussed above, is assumed to be most prop^ly placed in the 
hands of thos|^ most affected by the consequences of -the 'planning 
decision.' This assumption is reflected in the hyjpothesis that 
every plaiining decision is Apolitical (i.e., benefits '^ne person 
or group to a greater extent than it benefits other persons. <)r 
groups), and, therefore,, should be collabora-K.vely reached during 
a process which includes the perso^is and gro\$s most affected. 

A last^ important consideration must be stated as a cautionj 
l^how t)o" must not imply "ought". As Jacques Eliul has indicated 

The Technological Society ^ 'the successful usre of any technique, 
whether mechanical, mathematical or behavforaL, can cause the 
user to neglect consideration of whether ^e»<) ugh t, logically or* 
ethically, to be tising that particular ^iechnique.^ Ifeny of the 
theories and techniques presented here can m poi7erfuily applied 
to human beings, and gi-eat care must be exercised to .assure that, 
the overall process' is considered as Dr. 'Robert C. Hoover has 
observed: 

"Ho person or group or culture shall be maniptilated 
as a mere* means dr instrument toward- the achievement 
of arfy social objective, but all persons, groups^ and 
cb-cultures shall be treated as valid subjects ef the 
•common concern in their o\m right iand for their 
* mri sakes."U 



jEllul, Jacques. The Technological Society . Hew York; Knopf, 196k. 
rPhe graduate Department df Coimnunity Planning. The Announcement . 
Cincinnati, Ohio: The University ,cf Cincinnati, 1971-72 . 
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.< ^ r. , " < ■ . . . ■' 

Finally, the role/ of the individual ffl'anner is assumed 'to be 
best carried out dn an active, rather than passiye ma^sr^ Planning 
""with^'i rather ihaa^'for,", ^people implies a dynamic Int^OTchenge 
between the plannpr and his •client gtoup, Td.th an'op^n and sincere 
interaction taking. piace.' ' " i . ; • ' • 

^ ' 
, • ^ 6RGMIZAXIC55 0F*'*BlBLI0da^ ; . • 

'.Th^ bibliography, 9pndiat3 of thr^e^ sections: (1) The y 
Community; -Conceptual IgackgroundV ' (2)i The Community? Processes 

- for Effecting Change j dhd* (3-) 'j'he^ Community! > Individual s, ^ ' 
Groups ;and 'Organ! gatiojas ;^ . > * . \' - ^ 

• . ^ The first section deals -primajMly with the Various meanings'' 
t)f. community, and with.th^ framework and tii^ory of cheating 
change in comftunity^ - . r •* ^* , 

^ - The secohd* section* is cpnce?*ned Vjith ,ary^3P5minatio of .the , . 
i*how to" or community' change. Bmphasi;?;ed are processes of ' "^"^ 
community research, 6rg^zation ^d action, aKcL basic individual- 
community interactions.';;* 6 ♦ . . ^ ' : ; ' , . ^ 

The third s$ction*has three p^jd^'s ; ^ the Individual,' Groupssk--' 
and. Org^nizatiijns^.c*- Here, att,entior^s ^ven to the specific 
human elements of community and their interaction. Each part 
begins with a' list of readings intended to provide one \i±th a » 
theoretical and cgncep^Jiual understanding of, 'for example, the 
individual as he lives in community. " Specific consj. deration -is 
then given in "each part tb the process of changing: .the individual 
and change, -cfilpge" and groups, and Qhanging^rganizatioAs.' 

Th.s bibliography i.^ designed for:-^'(l) studenjb^ of plahnSd 

,commuHi y change, (2) ^practitioners concerned with the redefinition 
df the ple^nniijg profession, and (3) local citizens involved in the 
change process*.^ The authors do not aohsider the bibliography^ to be 
ejjdiaustive , but ^^ther developmental, outlining the application of 
planned change theory; and method to .the practice of community \ 
planning. . ' / ^ 

I. ,THE Cat#IUlilTI: CONCEPTUAL, BACKGRbTTOD 

A. Defining Coitounj,ty 

;^rnard, Jessip. /American Community Be^^'dvior ; • New York: 
Holt,* and V/inston, Inc., 1962. • * ^ 

Friedric'k, Cari J. Coimnunity . New York: Liberal Arts* 

Cans, Herbert. The Urban Villagers . ' Glencoe, Illinois :^ 
The Free» Press, 1562 . ' 

Kinneman, John A. The Ccronunity in American Society . New 
York : Applet on-Century-Cr of t,, Inc . , 19U7* 

Minor',. David W., and Scott Greer, (Eds..).- The Concept of 
Commainity . Chicago, m.: Aldirie. Publishing '<Co., 1969. 
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Park, Robert Human 'Communities > %Glencoe, III^: The 
Free Press, 19^2^ . ^ ^ • - • 



Swanson, Bert E. The Concern for Community i n Ame^icd . ^ 
^ New York^: ^ Odyssey Press-, 1970. .\: : ~T''' 



Warren, Roland. ' The Commu'pity in 'Aiiierica .'> Chicago, 111.: 
Rand McNaMy and Coinparv', 1%3. ~ ' " 

FUMCTIOIiS OF CO>miTY ' . ' • , ■ 

Alexander, Christopher^. "Thd'City as a Mechanism fpr Sus- 
taining Human Contact," -Ewald, V7iili'am R.. , (Editor), 
Snvironment for Man . Bioomington, Indl: Indiana University 

Press. 19.6T. . " . 

. ■ . ■ ' 

Alinsky, Saul. Reveille for Radicalg w Qhicago, 111.: 
University of Cki.cago Press,' 19k6. ' . • 

Ar drey Robert . ^ ' The Territorial Imperative ; New York : 
Dell Publishing Company, -Inc . , ■ 1566.. 

■ f . ' ■ ' - , 

Callahan., Daniel (Editor), " t^b Secular City Debate . 
Nevi York: " The Macmillan Com; iny., 1966. • 

Cox, Harvey. The Secular City > New York: The Macmillan 
Company, 196k. ~^ 

^.Haworth, Lawence. The Good CjCty . 'Bioomington, Ind.: 
Indiana University Press, 1966, ' * 

Jacobs, Jane. The Death -and Life of Great American Cities . 
New York: Random Horfse, Irib,, 1961"; '' 

Lipset, Seym.our H. Political Man: - Social Bases of Politics . 
Garden City, N*Y*: Doubleday and Company, 1959. I ' 

Mumford, -Lewis. The City in History . New York: Harcourt, 
Brace and World, Inc., 1961. ' ' i 

.Misbet, Robert. ' The Quest" for CcnaiQlty . New York: 
Oxford University Press, 195^. . 

Park, Robert E.' On Control and Collective Beh avior. ' 
Chicago, 111.: ■ University of Illinois Press, l^STT 

Pols-by,- Nelson, Robert A. Bentler/ and Paul A. Smith, 
Poli tics and Social. Life . Boston, Mass.: Houghton 
Mifflan Company, 1963. 

Smelser, Neil. Ttleory of Collective Be havior. Glencoe, 
111.: The Free. Press, 1962. — 
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Tcbueville^ Alexis' de. Defrlocracy^in America . /New York: 
Kpopf , /Random House', IricO^ 19i;7* ' 

White, Mortohj and Lucia, '(Eds.). The intellectual Versus 
• the City .^ Nd;Y York: Mentor Books, 1962. 

l^hyte, Wilii^ F.- Street Corner Society . /Chicago, 111. / 
Universitj^ of Chicago Press, 1955 ♦ \ / 

THE C'ONMUNITY POLITICAL DsSl^IOW. FRAI-lBffl^ . / 

Altschuler, Alan. The City Planning Process . Itnac'a, N.T*. 
Cornell University Press, ^1965. ~~ 

' Altschuler, Man. Commuhity-. Control .' New Yorkr Pega'^u^ 
(Western Publishing Gompanyj ," 1970. 

. -mfleld, Edward C, and' James -Q . Wilson. City Politics . . 
Cc.abridge, I!ass.: MIT- Press/ 1963'. ' ^ ■ 

' , / a 

Beyle, Thad X., and Geor^gp T.. Latihrop, (Eds.). Planiiing' and 

Politics; Uneasy Partnershi.p . '/i^ew Y6rk: The Odysfeey Press, 
1970: ^ , L / , . ^ -x.^ J 



Bye, Thomas R. » "The' Lcical-Gosmdpolitan Dimension and the 
Study of Urban Politick," Social Forces. Voi. lA, 1963, 
pp.. 23S^-2U6.-.- — 

Freeman, Linton. Patterns df Local Community Leadership . 
Indianapolis,, Ind.t The ^obbs-Merrill Co.., Inc., 1970. ^ 

Hunter, 'Floyd. Comfnunity Power Structure . Chapel Hill, N.C. 
University of North C^olina Press, 1953. 

Long, Norton E. '""The Local Ponmunity a| "In "Ecology of Games, 
American Journal of Sociology . November, 1958, pp. 251-261. 

Nieburg, H.L. ' Political, Violence; The Behavioral Proce ss. 
New York: St. Martin's Pres?, 1969. ^ ' 

Polsby, Nelson VJ. Community Povrer and .Politic'al- Theory . 
New ^Haven, Conn. : ■ Yale University Press, 1963. ^^^^ 

/ 

Rann«!y, David C. Planriing and Politics in the Metropolis . 
Colujilbus, Ohio: The Charles E. Merrill Company, 1969". 

Yio'oiy Robert C. lljoo Governments . Cambridge, llass.: 
Harvard University ,Press, 1961 . . s, ^ 

THEORY OF CREATING PLAimP COM'IUNITY gHANGE 

Arnstein, Sherry .R. "A Ladder of Citizen Participation," 
Journal of the American Inst itute of Planners. July. 1969. 
^. 216-22U. '■ 
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Bennis, barren* G., Kenneth Benne, -ind Robert Chin (Sds.). 
.The Planning \ > f. Chang e. New Yori?: Holt, jiljnehart and 
Winston, 1%1.'-^ '■ . * ' ' . 

Benni'S', UarrenVG;, JCenneth Benne/and Robe,rt Chiri (Sd\)* 
The Planning of Qjhahge ; .Second Edition, 'New York; 
Holt, Rinehart alld 'Winston/ 1$69, * ^ ^ ' 
^ ^ • , * ' . " \ . 

Bennis, Warrefti G. The Teirooraiy Society , New York; - 
• Harper; and Row/ 156in \ . ^ ' ^ \. 

Burke, Edmun^M. ■ "Citizen Partioipationfe.trategies," 
JourngJ: of. the American/Insti.t}ite of Planners . ■« ' '» 
Sejteraljer, l%a, pp. 287r29i;. • ~- . ^ 

■ •■ .***■,-. ' • . 

Cox, FredK.,.et al., (Sds.). Strategies of Cgmmunity 
Organization; A Book.o:g Readings . Ita<^ra, Illinois: 
F. E. Peacock Publishers, '1970. 

Davldoff, Paul.* "Advocacy- and. Pluralism in PlanningV' ' 
Journal of the -American Institute of planners . ' ' 
November, 1?65, pp. 331-338. ' 

Davidoff, Paulj and Thomas Rei-ner. "A Choice Theory of 
Planning," Journal of the Ain3)riG an Inst it ute of Pla-n ners. 
May, 196? J pp. 1Q3-115. " ~^T^ [ 

■ ' ■ ' • ' , 

Dyckman, John W.* "Planning and.l)ecision theory," Journal 
of the America n I nstitute of Planners. November, 1961, - 

pp. 335-3k5. ' 

* ■ • , . 

Gilbert, Neil, and Joseph U. Eaton, "l-.'ho Speaks for t!he 
Poor," Journal of the Ameriban Institute 'of Pla nners- . 
Novembeiy, 1^70, pp. 201-^16. ■• [ 

Hartman, Chester V7. ""The- Advoaate Planner : From 'Hired- 
Gun' to Political Partisan," Journal of Social Policy . 
July/August, 197Pi pp. 37-38. ; ^ 

Kahn^ S,I. How People >Get Power: Organizing Oppressed 
Ce mmuQities or Action , -New York; McGraw-Hill Bo ok 
CcTpanjr, Inc., 1970. , ; - 

Kotler, laiton. Neighborhood Sovernments . Indianapolis, 
Indiana? The Bobbs-MerraOl CoiDfpany, 1^69.. 

Kramer, Ralph, and Harry Spech^', '(Eds.). Readings in 
Community Organization Practice . Englewood ^liffs, N.J^: 
Prentice Hall, Inc., 1969. ' 

Le-win, Kurt. Resolving Social '"qonflfcts . New York: 
Harper and Row; 191i8. ~' 

Lippett, Ronald, et al. The Dyhamics of '.Planned Change . 
New York: Harcourt, Brace and l/orld. Inc., 1958. 
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/' 

Litwack, Sugene.' "Volimtat-y Asscciatians and Neighborhood 
Cohesions," American Sociologica l Review. June, 1961, 
pp. 258-271. ' . 

Morris, Robert, and Robert BirJstock, .Feasable Planning for 
Social Change ^ New* York: Columbian-University Press, 1%6, 

Peattie, Lisa R. "Community Draiaa and Advocacy. Planning, - 
Journal of the American .Institute of. Planners . November, * 
1970, pp. UQS^IO. ^ * 

Ross, Murray. Conmunity Organization: Theory, Hrinpiples- 
and Practice,. New YorK: Harper and Row, 1%7. 

Speigel, Hans B.C. (Ed.). Citizen Participation in Urban 
Development: Concepts and Issues ; Vol. I., Washirigton,D.C. 
WL Inst-itute for Applied Behavioral^ Science, 196?. ' 

Speigel, Hans BiC. (Ed.).. Citizen Participation in Url^. 
Development: Cases and Prograins< \ Vol. II., VJashington, 
D.C.: I«ITL Institute for Applied Bfehavloral Science, 196,'..- 

Vickers, G. The Art of Judgment . New York: Basic Books, 
Inc., 1965, ~ — . - , • 

■ " ■ / 

Vickers, G. "The .Psychology 'of Policy Maldng and Social ' 
Change," British Journal of Psychology . Vol. 110, No. Ii67, 

Vickers, G. Value Systems and Social Process , New York: 
✓Basic Books, Inc., 1965. \ * 

II. THs/cor™iTY: PROCESSES FOR EFFECTS CHAITGB- 
General Readings 

Bennis, Uarren G., Kenneth Bbnne, and Robert Chin, (Eds.). 
The Planning of Change . New York: Holt^ Rinehart and 
Winston, Inc., 1961. 

Bolton, Charles K., and Kenneth E. Corey, (Eds.). A^ Selected 
Bibliography for. the Trairting of Citizen-Agents of Planned 
i Community Change . (Revised Edition) Monticello. Illinois;' 
'Counpil ofsPlanning Librarians, Exchange Bibliographies, 
July, 1971. 

Bolton, Charles K., and Mark S. Xindberg. Conflict; The 
Conditions and Processes in Community, Organizationg and 
Interpersonal Relationships , lionticello. 111.: Council of 
Planning Librarians, Exchange Bibliographies, May, 1971. 

Coleman, ^J.S, CommuiB?^ Conflict. Glencoe, Illinois: 

The Free Pre^s/lp^ST; ^ ^ I 
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Gox,.,Freci n., et al., (Eds.). ' Strategies of Community, 
Organizatioi;!; ,A Book of Headings . Itasca, illinoiff: * 
l'\ S. Peccock Pubilishers. .IS^-ya/ , . - 



Kotler, I-2.1ton. Neighborhood Governments . I^dianar.olis, 
' J'^ Indiana: The Bbbbs-laerriqJ. Corapanjr/Inc., ' . , ■ * 

Kramer,. Ralph, "and Harry Specht, (Eds.). Readings in "'" 
CommunTty Organizati on Pr-actice . . Siiglewood Cliffs, N.J.: 
\« •■ Prentice-Hall, Inc., .1569.."^ 

V. Lippett, Rijnald^ e% The Dynariiics. of Planned Change >• 
/ Mew York:' Harcoiirt, Brace and World, Inc.jyl958. 

NTI^Ccinmr anity Leadership Training; "Reaciin^ Book > I7ashington, 
1 % " * I^^C: Institute for^ Applied Behavioral Science^ 1970. • 

ilTL Reading Series; Confaunity Developinent . VJashington, D.C.; 
OTL Institute for Applied Behavioral Science, I96I. 

r , Sovjer/ Christopher, et al^ Community^ Invoivement : The Ifebs 

of Formal and Inforraal Ties tjiat Iiake->for Action^ Uev' York: 
' . . The Free ^ess, 1^57. '' ' 

Zurcher, Louis-A., and Charles II. Bonjean, (Eds.). Planned ^ 
Social Intervention; An Intejrdisciplinary Ajithology . Scranton 
Penn; Chandler Riblishing Cdmpany, 1970.., 

B. 5asic Coirnnunity Research * 

— r- ^ ^ \ 

Corey^ Kenneth E\, et al. The Local Coirnnunity: A Handbool: 
. • for Teachers . New York; The I-Iacmillan Coinpar\y, I971. 



t)ahl, Robert. > Hodern Political Analysjbg T Englewobd Cliffs, 
N.J.: Prentice-Hall^ Inc., 15^3.^' 

Farrah, Iforton. rieiRhborhoda Analysis . ^ V/est Tren'uorr, N.J.; 
D. Van Hostrand: Company, Inc., 1963. - " ^ 

Freeman, L., et al. . "Locating Leaders .\n Local Comunities; 
A Ccmp^ison'of Some Alternate Approaches," Ajnerican 
SociolpRical Review . October, I963, pp. 791-79BT 

aTL Coirnnunity Leadership Training:; Reading Book . Washington* 
B.C.: IITL Institute for Appli.ed Behavioral Science, 1970. " 

ICTL Series; Community Development - Fashihgtcn, B.C.: IITL 
Institute for Applied Behavioral Science, 1961. 

Warren, Roland L. Studying Your Communit y. He^ York; 
The Free Press, 19657"''"^ 
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C. Basic Coiimuhity y^ctj.on - , v ' 

D^utsch, Stevep 3/ IJhere la^'s At > New York: Harper and^^ 
\ Row, ,1S70. " ' ^ ~1 ^ ^ ' ' 

Fre^fnao,. L..-f^t al. "Locating Leade)^s in Local Coir^iuhities : 
A Cornparison of .Some *Alterria1;e Approaches," American 
Sociological Rgview / Octbber I963, pp. 'T^l-TPBT" 



^lart; Virginia'.- The Urdon^-CoKumonrtyCHandbook . fiadison, Wisc^ 
The University .of Wisconsin School 'for |7ork3rs, I9U6. ^ 

' ^ppett, Ronald^ et al. The. Dynamics of Planned Change > 

New York: Harcourt^ Brace and V/orld, Inc., ^95ii\ ' 
\ *** ' ' 

; .Ilachiavelii, Nino. Thg. Prince , Third Edition. Translattsd 
by H.H. Thompson. ■• Clarendon, Texa^: Clarendon .Press, I913. 

I • « 

I^I GommurpLty Leadership Trainings Reading Book . WasMngton, 
. ^p.^.^. ML Institute for Applied- Behavioral Science/ 1970. 

irtL Reading Series; Goromunity Devel(;^eni^ . Washington, D.G.j 
WTL Institute for Applied Behavioral Science, 1^61. ^'^ 

Organizer ''s Ilanual Collective. The Organizetr's ^lanual . . . 
New York:- Bantam- Bcoks^ Inc.-, March 1, 1573^ 

Vqri Hoffinan, Nicholas;. "feLnding and Making Leaders . " ^ 
Ilimeographed-p^er: ^Students for" a Democratic 'Society^ 1967. 



II- XH3 COIfliUlIITY: INDIVIDUALg;^ GROUPS AND ORGANIZATIONS 
. The Individual , v " i . 

Allport, Gordon. The Nature of Rrejudicb . Garden Gity^ IL^l: 
Doubleday *and Coinpary, Jqc.., Anchor Bpbks^ Edition, 19^8. 

Allport, Gordon/ Personality, and Social. Encounter . ^Bdstori^ 
Massachusetts: 'Beacon Press, 19bk. ^ "/ , * 



i^gyris, -Christ Personality and Organization . New' York; * 
Harper and Brothers,, 1557. ] ] * , <^ - , 

Bennis, Farren G. - Interpersonal Dynamics ... Homej/ood, 
Illinois: The Dprsey Press', 196h* ' ^ ' - . 

' I3ermi§,_Uarre^ G.;' et al. / (Eds.)i The Planning of Change , 
Second' Edition. Mew York: . Holt, 'Rinehart" and. Winston,- -Ijic. ,o 



Berne, 3. Th'e' Gaines -People' PloaC t ^ tev York: ^ Grove Press^ -19611. 

Bradford,, leland P.,. et al., (Eds.). T-Group. Theory and " • 
Laboratory tfethod . rlew York: John. Uiley .and Sons,"lhcr, 196h/ 



• . 10 OPL Exchange. Bibliography ^!22)i 

Buber, Kirtin. I 'and Thpu > Ileir York: Charles ^Scribnor^cy^ 
Sons,;i?37- ' • . ^ • . 

^ Cleaver, ElHridge, r Soul bn'lce > Hew .YOitr - "McGr^TX-Hill 
Book Coinparijr, Inc., 1^68/ ^ \ / , ' 

eoopersmith, Stariley. The Antecedents W Self'-Ssteem. Sai} 
,Francisco, Cal.: U.H-. Freemarvand Coinpany^ 156?. 

Deutsch, Ilartin^ et al.., (Eds.)* Social Class;. Race^ and '^ 
Psychological Development . Neix York: Holt, Rineh^t and' 
. Uinstoji, Inc., 2968^. . ' - 

Frohan^ Srich-^^ ' Escape From 'Fi?.eedom v Jleu York: Holt, ' . 
• Rinchart and l!inston,* Inc., 19/|1*» ^ . ' 

GlWsser, IJillito. Reality Therapy . Hew York: Harper 
and 1965. ■ ' ' ■ « ' ^ 

Glidex^ell, John C,; . Choice Points. Assays on The Emotional 
Problems of Living 'vri. th jgeople . Cambridge ,/ H^s. : ^ The MIT 
Press;» 1970. - ' * - ' / 

' ' * / ^ 

Goffean, Ev The Presentation Self in Everyday Life > 

Garden City, F.Y.: Doubleday Anchor Books,- 1959 • ■ 

Goleijibievjski^ Roberii^T., and /irthur Slumberg,, (Eds.).- , . 
Sensitivity Training apd the Laboratory Approach . Itasca, 
Illinois-: P. -S. -Pfeacock Publishers, 1^70. 

Gordbh, Chad,' and Kenneth -J. Gergen, (Sds.).' The Self In 
Social Interaction . Hew York: John uiley and Sons, Inc., 1968. 

Green^ Hannah. I Mever Promised You a Rpse Garden . Hew York: • • 
Holt, itlnahartt and i;inston, 196I4. ^ * ? 

drier, Uilliam H., and Price li. Cobbs. Black Rage . York: ' 

Basic Books, inc.,- 1968. ' , \^ - \ ^ 

Hall, Edward T,' -The Silent Language . Garden\city^ N.Y.: 
Double^iay and. Company, Inc.^* 1959. ' • ^» 

Jourard, S.ll. ' Tte Transparent ^Self . * Princeton, H.J.: D. 
Van ilii^rand. Inc., 196U. 

Kelley, George A. A Theor3^ of Personality > New York: 
\|. IJ. Norton and^ Companj'-, Inc., 1963. ' * 

Krech, David, et al. Individual in Society. New York: 
McGraw-Hill Book Company, Inc., 1962. 

iaing, Ronald h. The Divided Self . London, England: 
Tavistock Publications, 1959. 



' • 11 CPL Exchange B3.6liography ,-^22U " 

Laing, RonalxJ li. The Politics of Sxperience . Mew York: 
P^theon Books^ Inc., 196?. 

•»Lipj)itt, Honald, et al. The Dynamics of .Planned Change . 
New York: Harcoxirt, Brace and V/orld, Inc., 1958. - ^ \ 

Maslow, A. ' Motivation and Person ality. ""Hew Yorki Harper 
and Row, IseJT. ~ 4 

, I'laslow, A. Towards' a Psycholo^ of . Being . Princeton; H.J. 
D. Van Nostrand .Company , Inc <1?|S2 . 

■ MsClellan^-, David. The Achie\dn g Society. ' New Tork: Free 
PrJssy 1967. ^ 




l-iills, C. Urigh^. The -Sociological? Imagination . Now York: 
Oxford, University Press, Inc.,. 19^91 

rjoustakas, Clarlc. Creatiidty and Conformity .. Princeton,. ' 
■flew Jersey; -'D; Van Nostrand Company, Inc., 196? . 

^erls, Frederic S.' Gestalt thbrapy Verbatim . Lafayette, 
California: .The Real People Press, 19$9. ^ 

"-Rogers, Carl. 'On Becoming a Person . Boston, Mass.: • 
Houghton lafflin Company, 1961. - ' , 

* • fiokeach, jfilton. The 'Open and Closed mnd . New York: 

Basip.BoSks, I'nc'./ I960. ^ 

Sbhut'z, WiUidm. Ths Interpersonal Underi;orld > Palo^Alto^ 

* ' Calif drnia: Science and Behavior Books; 1966. 

Schutz, Uilliam. Joy; Sxpandiin^ H^^?lan Avareness . IJ&ir ' ' 
•York: Grove Press, Sic .v,- 1967, ^ [ 

1/agner,- Richard v., and John-J. Sherwood, (Eds.). Thfe 
. Study of Attitude Change . .Belmont, Gal.: 'Brooks/Cole 
Publishing Company, 1969-.\', * , ' • 

.- ' ^ 

Hatzlawick, Paul,., et al. The Pr agmatics of Communicat ion. 

• New York: V'.W. Norton and Company, .Inc.," 1967. " 

" B. The'' individual and Change . ■ , ^ . 

, •. Argyris, Chris. Personality and Organizatio n., JJew York: 
• " Hp;rpe3: and Brothers, 1957;~ i ~~ 

J ' -Se^mis, ^3^ren G.' Ihterpersonal Dynamics . Hcmewood, 111 . : 
The>33orsey Press, 1961;. , ~ ~- " . 

I ' ' 

Bennis, Warren G.,, et^.., (Eds.). The Planning of Change , 
Second Edition. New York>> Holt, Rinehart and Wins ton,' "inc. 

• ^ <'1969. *^ • ^ , 

^' *' ' ' ■ 



12 CPL Exchange Bibliography. #22li / ~ 
» • 

Bradford, Inland et"al., (Eds.). T-Group Theory and 
Laboratory Method . New York: John Uiley and Sons, Inc., 
1961;. ~ 

Burke, Richard L., and Warren G. Bennis. "Change in Per- 
ception of Self and Others During H$iinan Relatiohs Training," 
Human Relations .- Vol. II, 196l> pp."^ 165-182. , , 

Cartwright, Dorwin. "Achieving Change in People: Some 
Applications of Group I)ynainics Theory,"' Human Relatio ns. 
■■Vol. IV,- 1951, pp. 381-392. • 

Glasser, V7illiain» Reality Therapy > New York: Harper 
and Row, 1965'. > . c • 

< 

Golembiewski, Jlobert T., and Arthur Bltunberg, (Ed^,), 
Sensitivity Training and the Laboratory Approach > Itasca, 
Illinois*: F. E. Peacock Publishers, 1970. 

Lippitt,^^onald; et al. The Dynamics of Plapned Change . 
New York: Harcourt, Brace" and World, Inc., 1958. 

/ ' . 
Maslow, A. Towards a Psychology of Being. Princeton, N.J. 
D/Van Nostrand Company, Inc., 1962. . 

4JTL Institute: Reading Book . Washington, D.C.: NTL 
Institute for Applied Behavioral Science, 196?. 

Perls, Frederic S. Gestalt Therapy Verbatim ., Lafayette, 
California: The Real People Press, 19697 

Rogers, Carl. Client-Centered Therapy . Boston, Mass.: 
Houghton Mifflin Company, 1951.. 

Rogers, Carl. On Becoming a Person . Boston, Mass.: 
Houghton Mifflin Company, I96I. 

Schein, Edgar H., and Warren G. Bennis, (Eds.). Personal 
and Organizational Change Through Group Methods . New York: 
John Wiley and Sons, Inc., I966. '■ 

Wagner, Richard V., and John J. Shervrao^, (Eds.). The 
Study of Attitude Chant^e . Belmont, California': . 
BrooKs/Gole Publishing Company, I969. 

Weschler, I.R., et al: "The Self in Process: A Sensitivity 
Training EmphasMs," in Weschler, I.E., and Edgar H. Schein, 
Issues in Training. P/ash^ngton", D.C. : OTL Institute for 
Applied Behavioral Scien^, I962. 

Small Group Theory * / 

Asch, S.E. Social Psychology . Englewood Cliffs, NiJ.: 
Prentice-Hall, Inc.,.1952. 



13 CPL Exchange Bibliogr^hy #22li 

Beniiis, V/arren G., and Herbert A. Shepard. " A Theory of 
Group Development," Human Relations . Vol. IX, 1956. 

Bennis, Warren G*, et al., (Sds.)* Interpersonal Dynamics ; 
Essays and Readings on Human Interaction ^ Homevjood, 111.: 
The Dorsey Press, 1961i. 

a 

Bion, W.R. Experiences in Groups . New York: Basic Books, 
Jnc, 1959. ^ 

Blake, Robert R. Managing Intergroup Conflict in Industry / 
Houston, Tex.: Gulf Publishing Company, 196U. 

•Bradford, I.P., et al., (Eds.). T-Group Theory and Labora -> 
tory Method . New York: John Wiley and Sons, Inc., 196U. 

Cartwight, Dond.n, and Alvin Zawder, (Eds.). Group 
Dynamics . New York: Harper and Rov;,' 196?. 

Glidewell, John C. Choice Points . Cambridge, Mass.: 
HIT ?ress, 1970. ' 

Glidevjill, John C. "The Emotional Problems of Group . 
, Membership," NTL Reading Series: Community Development * 
Washington, D.C: ML Institute for Applied Behavioral ^ 
Science, I96I. 

^ Golembiewski, Robert T., and Arthur Bliimberg. Sensitivity 
' Training and the Laboratory Approach . It^ca,. .Illinois t 
F. E. Peacock Publishers, 1970. ' , - ^"'^ 

Hare, A. FauLy et'al., (Eds.). Small Groups: Studies in 
Social Interaction . New York: Alfred A. Knopf, 1961. 

Homans, George C. The Human Group . New York: ^ Hare our t. 
Brace and World. Inc., 1950. 

. Jones, Edward S.,^and Harold B. Gerald. Foundations of 
Social Psychology . New York: John Wiley and Sons, Inc., 
1967. 

Lewih, Kurt.> Resolving Social .(fenflict . New York: 
Harper and Row, 19U8. " 

c 

Luft, Joseph/ Group Processes: An Introduction to Group - 
Dynamics . Palo Alto, Cal.: National Press Books, ' 1970. 

Maccoby, Eleanor E., et al., (Sds.). Readings in Social 
Psychology. N^w York: Holt, Rinehart and Winston, Inc., 
i9^B. ' 

Marrow, Alfred ^ The Practice Theorist: The Life and Work 
of Kurt Lexdn . ^lew York: Basic Books, Inc., 1969. ' 



111. CPL Exchange Bibliography #221; ^ 

Schein, Edgar H., and VJarren Bennis, (Eds.)* Personal 
and Organizational Change Through Group Methods . Nevj York: 
John vaiey and Sons^, Inc., 1566.^ 

Shepard, Jlei;bert A. "Changing Interpersonal and Inter- ... 
grou^ Relationships Organizations," in inarch, J.G., 
(Editor), Handbook of Organizations . Chicago, Illinois: 
*Rand McNally and Company, 1965 ^ * 

Shepard, Herbert A. "Personal Ilrowth Laboratories: To- 
ward an Alternate Culture,"' Jejunal of Applied Behavioral 
Science . Vol. VI, No. 3, 19701 - 

, Thelen, Herbert A. "Intergroup Conflict," NTL Reading 
Serie.sj- -community Development s Washington, D.C.: lOTL 
Institute for Applied Behavioral Science, 1961. 

Tuckman, B,W.- "Development Sequence in Small Groups," 
PsychologLcaFBulletin . Vol. 63, June,, 1965, ^pp. 3Qh-399* 

Groups and Cha ncre 

• Baumgartel, Howard, fet al., (nlds.). Readings in Group 
Development for Managers and Trainers . Nev: York: Asia 
Publishing House, 156?., 

Beckhard, Richard." Organization Development; Strategies , ' 
and Models . -Reading, Mass.: Addison-Wesley Publishing 
Company, .Inc., 196? . 

Bennis, Warren- G., et al., (Eds'.). ' The Planning of Change , 
Second Edition. New York: Holt, Rinehart and Winston, 1569. 

Blake, Robert R. Managing, Intergroup Conflict in Industry . 
Houston, Texas: Gulf ^Publishing Comparer, 196I1. 

Bolton, Charles K., and Mark E.^Lindberg. Conflict: The 
Conditions and Processes in Community5 Organizations and 
Interpersonal Relationships . Monticello, Illinois: 
Council of Planning Librarians, Exchange Bibliographies/ * 
^May, 1971. • ^ ^ y 

Bradford, Leland p., (Editor). Group Development. Fash- , 
ington, D.C.: m Institute for Applied Behavioral / 
5cierice, 196I. , ' ' / 

Bradford, Leland P., et al., (Eds.). T-Group Theory and * 
Laboratory Method. New York: John Wiley and Sons /Inc./, 
1964. • \ 

Fordyce, Jack K.., and Raymond Weil. ' Managing vath People ♦ 
Reading, Mass.: Addison-^.^sley Publishing Co., Inc., I971. 



15 CPL 3xchan9\Bibliography -,f22U 

Glasser, Pa\il, "Social Rol^, Personality and Group Work Prac- 
tice," in National Conference on Social V/elfai»e, Social VJork 
Practice . Nev; York: Columbia University Press^. 1962, pp. 

Glidev;ell^ John C. "The Emotional Problems of Gi*oup Membership^" 
WL Reading Serieg; Community Development . Washington, D-CT 
lEL Institute for Applied Behavioral Science, 1961. 

Golembievrski, Robert T., and Arthur Blumberg. Sensitivity 
Training and the Laboratoty Approach . Itasca, Illinois: 
F. E. Peacock Publishers, 1970. 

Hall, T.V and Martha S. VJilliaijis. '-'Group Dynamics and 
Improved Iiecision.Makifig," Journal of Applied Behavj.oral ^ 
Science. Vol. VI, Ho. 1, 1970. 



Levjin, Kurt. Resolving Social Conflicts . New York: ^ 
Haiper and Rou, ISUb. ^ ^ ^ 

Lippitt, Ronald, at al. TheyDynajnics of Planned Change . 
}]e\r York: Harcourt^ Brace and World, Inc., 1955. 



a 



Lippitt, Ronald. "Unplanned Maintenance and Planned Change," 
in National Conference on Social IJelfare, Social VJork Practice . 
New York: Columbia University Press, 1962, pp. 75-9^. ^ 

Luft, Joseph. Group Processes; An Introduction to Group 
Dynamics . Pal^) Alto, Calif.: national Press Books, 1970-. 

1-iacLennav;, B.W., and N. Felsenfeld. Group Counseling and 
Psychotherapy vath Adolescents ♦ New York: Colurabia 
University Press, 1966. ^ 

Nadl(?r, Eugene B., and Stephen Fink. "Impact of Labora- 
tory Training on Sociopolitical Ideology," ' 'journal of Applied 
Behavioral Science i> Vol. VI, No. 1, 1970. 

rITL Institute Selected Reading Series;- Volume I, Group 
Dev elopment . Uashington, D.C: IvjTL Institute for /applied 
Behavioral Science, 1967. ' 

I!TL Institute: Reading Book . Uashington, D.C: iJTL 
Institute for AppMed Behavioral Science,. 1967. 

Nylen, Donald, et al. Handbook of Sta f f Development and Human 
Relations Training; Materials DevelopTd for Use in Africa . 
-Waslnngton, D.C-.: IITL Institute for Applied Behavioral, 
Science, 1967^. 

Pfeiffer^ J. XJilliam, and John Jopes. A Handbook of 
Structured Experiences for Human Relations Training . Vols, 
I and il. Iov;a City, Iowa: University Assooiates Press. 
1969, 1970. " 



l6 CPL Exchange" Bibliography #221+ 

Rogers, Carl. On Becoming a Person v Boston;, Mass.-: Houghton 
i-Iifflin Company',^ 1961. ' ^ 



Schein, Edgar H., and Warren G. Bennis^, (Eds.)^ Personal and 
Organizational Change^ Through Group Methods . New York: 
Uohn V/iley and Sons, Inc. ^1966'. ^ 

Schein, ^Edgar H. Process Consultation; ^ts Role in Organi - 
zation Development . Reading, Mass^: Addison-V/esley Publishing 
Company, Inc., 1969. _ - 

Shepard, Herbert ^. "Chan^ng Interpersonal and Inter-group 
Relationships in Organizations," in March, J.G., (Editor),* 
Handbook of Organizations . Chicago, Illinois: Rand McNally 
and Company, 1965. 

^Shepard, Herbert A. "Personal Growth Laboratories: 'Toward an 
Alternative Culture,"' Journa l of Applied Behavioral Science. 
V Vol, VI, No. 3, 1970> \ : 

Thelen, Herbert A. "Intergroup Conflict," mi Reading Series : 
Commainity Development . Was|}ington, D.C.: MTL Institute for " 
Applied Behavioral Science,' I96I. ^ <i ^ ' 

yJalton, Richard E. Intergroup Peacemaking; Confrontations 
gn d Third-Party Consultation . Reading, Ma^> ; Addilson- 
Wesley Publishing Company, Inc., I969. ' ^ ^ 

Organizational Theory 

Argyris, Chr4.s, Interpersonal Competence and Organizational 
Effectiveness^ . Homeirood, 111.: The Dorsey Press, Inc. and 
Richard D. Irvan, Inc., 1962. 

Argyris, Chris. Organization and Innovation . Homewood, Til, : 
^ The Dorsey Press, Inc. and Richard D. In-an, Inc., 196^. 

Bennis, Uarren G;, and Pliilip' Slater. The Temporary Society . 
New York: Harper and Row, 1968. ^ 

•Buckley, I/alter. Sociology and Modern Systems Thebry . 
Englev/ood Cliffs, N.J.: Prentice -Hall, Inc., I967 ^ 

Dinicker, Peter F. Managing. for Results . New York: Harper 
f and Row, I96U. . j 

Haberstroh, Chati^-nLck J. "Control As an Organizational Pro- 
cess," in Buckley, Walter, and Anatol Rapoport/' (3ds.) . 
Modern Systems Research for the Behavioral Scientist . 
Chicago, 111.: Aldine Publishing Company, 1968. 

Hall, A.D., and R.E. Fagen. "Definition of System," in Buckley, 
VJalter, and Anatol Rapoport, (Eds.). - Modern Systems Research 
for the Behavioral Scientist . Chicago, 111.: Aldine 
Publishing Compaixjr, 1968. 



17 CPL Exchange Bibliography #22U 

Kahn, Robert L., at al. Organi Rational Stress: Sti^dies in 
Role Conflict and Ainbiguitv .- Ifew York: John VH.ley and 
Sons, Inc., 196k. 

Katz, Daniel, and Robert L. Kahn. The Social .Psychology of 
Organizations.. New York: John VJiley and Sons/ Inc., 1966. . 

Lawence, Paul R., and Jay W. Lors-ch. Organization and Environ ' 
njent. Boston, Mass.: Division of Research, Graduate School of 
Business AdniBistration, Harvard University, 1^67. 

March, James G., Editor. Handbook of Organizations . Chicago, 
Illinois: Rand KcNalOir and Company, 1%5. ' 

\ . . • " .■ ■ ' 

March, James G.' Organizations . New York: John Uiley and - 
Sons, Inc., 19^8. - ■ 

I \.: 
NcGregor, Douglas. The Human Side of Enterprise . New York: 
McGraw-Hill Book Company, Inc., l^O. 

McGregor, Douglas. The Professional Manager . > New York: ^ 
McGraw-Hill Book Company, Inc., 1967. 

Rapopoft, Anatol, and William J. Hon^ath. "Thoughts on Organi- 
zation Theory," in Buckley, V/alter, and Anatol Rapoport, (Eds.). 
Modern Systems Research for the Behavioral Scientist . Chicago, 
Illinois.' Aldine Publishing Company, 1968. ' 

Rubenstein, Albert H., and Chadvack J.^Haberstroh. Some 
Theories of Organization . Homewood, Illinois: The'Dorsey 
Press, Inc. and Richard D. Ind-'fl, Inc., I960. . 

Schein, Edgar H. Organizational Psychology . Englewood Cliffs, 
New Jersey: Prentice-Hall, Inc., 1965. . \ 

Schmidt, VJarren H., (Editor). Organizational Frontiers and 
Human Values . Belmont, California: Wadsrrorth Publishing 
Company, Inc., 1970. 

Scott, IJilliam G. Organization Theory; A Behavioral Analysis 
for Management . Homewood, in. : Richard D. Irvrin, Inc., I967. 

Seiler, John A. Systems Analysis in O^tganizational Behavior' . 
Homewood, 111. : ' Richard D. Inan, Inc. \ and The Dorsey Press, 
Inc., 1967. ■ ^ \ ^ > 

oelznick, Philip. Leadership in AdminisWatio n. New York: 
Harper and Row, 19^7T '■ 

Thompson, Jam(?s D. Organizations in. Action . New York:' 
McGraw-Hill Book Company, Inc., 1967. 

» 

T^^^msend, Robert." Up the Organization . Greenwick, Gonn.: 
Fawcett Publications,, Inc. , 1971. ~ ' 



18 CPL Exchange Bibliography ' #22U 

Trist, IC.L., et al; Organizational Choice , 'London, ^ 
England-: Ta^astock Publications, 1563 • 

Vickers, Sir Geofrrey. Towards a Sociology of Management , 
New York: Basic Bodes, Inc., 1967* ' ^ 

Vickers, Sir Geoffrey. Value Systems and Social .Process . > 
New York: Basic Books, Inc., 196b. ' 

Changing Organizations 

Argyris, Cljris.. Intei@{ention Theory, and Method . .Reading, 
Mass.: Addison-Wesley Publishing Oompary, 'Inc., 1970. 

Barnes, Loiiis B. 6rganizationai Sy^ms and Engineering, Groups .. 
Mon/ood, Massachusetts: Division of Research, Harvard 
Business School, 1966. . - J * 

Barnes, Louis B. ^^Approaches to Organizational Change" in Benni 
X^arren G., et al., (Sds.). The Planning of Change, Second 
Edition. NewTork: Holt, Rinebart and Ivinston, .Inc., 1969. 

Bass, Eernard^^H. "\-%n Planning for .Others," Journal of 
Applied Behavioral Science . Vol. VI, No. 2, 1970. 

■^ass, Bernard M., and, Jamas' A.' Vaughn. Training in Industry : 
The Management of Learning^ . Beljnont, Calif.: V/adsworth 
Publishing Company, Inc., ^,1969. 

Beckhard, Richard. Organization 'Developmeni^: Strategies and 
Models. Reading, Mass. : ;iddison-¥esley Publishing Company, 
Inc., 1969. . • ^ 

» 

Beckhai^4, Richard. "The Cbnfrontation Jleetii^g" in Bennis,. 
IJarren G., et al., (Eds.). The Planning of Change ^ Second' 
-Edition^ New York: Holt, Rmehart .and V/inston,- 'Inci, 1969. 

Benne, Kenneth D. "Some Ethical ^oblems in Group and Organi- 
zational, Consultation" in Bennis, Warren G., et .al.', (Eds.). 
The Planning of Change , Second Edition. New'Yoijk: Holt, ^ 
Rinehart and 1/inston, Inc, 1969« 

Benne, Kenneth D., and Ilax Bir^ibaijm. "^^Principles pf Changing" 
in Bennis, V/arren G/, et^al., (Eds.). The Planning of Change . 
Second Edition. New York: Holt, Rinehar^t and VJinston, Inc? , 
1969. • ^ . ' 

Bennis,, Warren G, Changing Organizations . New Yor^: 
McGraw-Hill Book Company, Inc., 1966. C / 

Bennis, Warren G. The Nature of ^Organization DeTOlopmLt. 
^Reading Mass.: Addison-Wesley Publishing Qompany, IncJ, 1969, 

Bennis, VJarren G. "Theory and Method in A^plsdng Behavioral 
Science .to Planned Organizational Change" in Bennis, Wapren G., 
fet al., (Eds.O. The Planning of Change . Second Edition. New 
York: Holt, Pdnehart and V/inston, Inc., 1969. 



19 CPL Exchange •Bibliograpby #22li 

Blake, Robert R., et al. Managing Intergroup Conflict in 
Industry . Houston, Tex.: The Gulf Publishing.' C6*., I96U.\ ' 

Blake, RolJfert, Jane Srygley Mouton, and Richard L. Sloma. 
"The Union-Management Intergroup Laboratory: •'Strategy for 
Resolving Intergroup Conflict" in Bennis, Warren "g., et al.,. 
(Sds.), The Planning of Change ^ Second Edition. Nexf York: 
Holt, Rinehart and Winston, Inc.., 1969. • * * . 

Bolton,''Charles K., and Mark E. Lindberg, Conflict: The Con- 
ditj^ons and Processes in Coimnunity Organizations and Inter - 
. Eerg ^^al. Relationship s > Monticello^ Illinois: * Council of 
Planning Librarians, Exchange Bibliographies, 'May *1971. 

Boyer, Ronald K. "Develcpwent for the Mew Org^zational Team, 
The ^Business .Quarterly . London, Canada: Vol.' 3U, Wo: 1|, 1^69# 

Chin, Robert. "The Utility of System Models and Developmental 
Models for Practitioners" in Bennis, Warren G.,'et al.^ >(Eds.)» 
The, Planning of Chan/^e . Second Edition. New York: Holt, 
Rinehart and Winston, Inc., 1969.^ 

Clark, James V. "A Healthy Organization" in Berms, Warren G., 
fet" al., (Eds.). The Planning of Change ^ Second Edition. New 
JSprk: Holt, Rinehart and V/inston, Inc., 1969'. 

f 

Crockett, lauiam J* "Team Biiildirilg — One Approach to Organi-^ 
zational Development," Jjour rial o f Applied Behavioral SciengeC 
Vol. VI, Ho. 3, 1970. ^ ~ . ' ~ 

I^avis, Sheldon A. * "Ail Organic Pro^jlem-Solving Method of O^ani 
zational Change" in Bennis, Warren G.^ et al., (Eds.). The 
Planning of Change ^ Second-Edition. Hew York? Holt, Rinehart 
and Winston, Inc., 1.969. 

X ■ 

Dyer, William -G., et al. "A Laboratory-ConsuHatioh Model for 
Organization Change," Journal of Applied Behav ioral Science. 
Vol. VI, No. .2, 1970. ' ~ 

^ Ferguson, Charles' K. "Concerning the Nature of Human- Systems 
and the Consultants Role", in, Bennis, VJarrerii}., et al., (Eds.). 
The Planning of Change . Second Edition. New York: Holt, 
Rinehart and VJinston,\%rnc., I969. 

Fi|^, Stfephen L*, et al. "Organization Crisis and Change," 
Journal of Applied BehaviorcJ Science 1 Vol. VII, No. 1^ 1970. 

Garth, J. "Strategies and Tactics of Planned Organization 
Change," iHuman Organization . Vol. 21;,, 196^. 

Golembiewski, Robert T.., and ifrthur Blumberg* Sensitivity 
Training and the Laboratory Approach . Itasca, Illinois: 
F. E. Peacock "Publishers; 1970. 



\ 



20 CPl Excnange Bibliography/ #22U 

Greiner, L.E. "Antecedents of Planned Organization Change," 
Journal of Applied Behavioral Science , Vol. III^^Mo. 1, 1967. 

Guest, Robert H. Organizational Change: The Effect of Success 
ful Leadership . Homewood, 111.: The Dorsey Press, Inc. and 
Richard D. In/in, Inc., 1962. 

Harrison, Roger. "Choosing the Depth of Organizational Inter- 
vention," Journal of .Applied B ehav iaral Science , Vol. VI, Mo. 
2, 1970. ~~ ' ^ 

Harvey, Jerry B., et al. "A design for a Labr ,iory Exploring 
Issues of Organization," Journal of Applied Bbiiavioral Science . \ 
. Vol^ VI, No. 1970, ' 

Jenjcs^ Stephen. "An Action-Research Approach to Organi- 
zational Change," Journal 'o f Applied Beh avioral Science . 
Vol. VI,. No. 2, 19701^ " ^ 

Klein, Donald. "Some Notes on the Dynaiidcs of Resistance to 
Change: The Defender Role" in Bennis, Uarren G., et al., (Eds.). 
The Planning of Change , Second Edition. * Wevr York: Holt, 
Pvinehart and- Winston, Inc.^ 1969. 

Lavirence, Paul R., and Jay 17. Lorsch. Developing Organizations : 
-Diagnosis and Action . Readi^ig, Mass. : Addison-Uesley " 
Publishing Company,- Inc., 1969. 

Eeavitt, H.J. "Applied Organizational Change in, Industry: 
Stioictural Technological, and Humanistic Approaches" in March, 
JJG., (Editor), H andbook of Organizations ^ Chicago, Illinois: 
Rand McNally and Company, 1965. 

Levin, Gilbert, and David D. Stein. "System Intervention in a 
School -Community Coziflict*" Journal -cf Applied Behavioral 
Science. Vol. VI, No. 3,'l970. 

'Lippitt, Ronald, Jeanne IJatson, and Bruce^^'Westley. The Dynamics 
of Planned Change . Neu York: Harccurt, Brace and Uorld, Inc., 

Lorsch, Jay U*, and Paul Lawence. "The Diagnosis oil: Organi- 
zational Problems" in Bennis, Uarren G., fet al., (Eds . K ' ^he 
Planning of Change , Second Edition. Wev; York: Holt, Rinehart 
and VJinston, Inc., 1969. 

Weff, F.I/. "Survey Re^search:. A Tool for Problem Diagnosis and 
In?>rovement-in Organizations" in Gouldner, Alvin, and S.M. 
lliUer, Editors. Applied Sociology: Opportunities and Problems . 
Hew York: The Free Press^ 1965, pp. 23-3^. , , 

.Schein, Edgar H., andT Warren G. Bennis, (Eds.). Personal and 
Organizational Change Through Group Methods . New York: John ' 
V/iley and Sons, Inc., 1966. ^ 

Schein, Edgar H. "The Mechanisms of Change" in Bennis, V/arren 
G., et al., (Eds.). The ELanning of Change , Second Edition* 
Ifew York: Holt, Rinehart and Uinston, Inc., 1969. 

V' ■ 



21 CPL Exchange Bibliograpl^ ir22k 

Schein, 3dgar H. Process Constat ati on; Its nVe in Organization 
Development. Reading, l-lass.:,, Addison-Wesley Publishing Coinpany, 
Inc., 1969. . \ ' , 

Shepard, Herbert "Changing Interpersonal and Inter-group 
Relationships in Organizations," in Ilarch,^ J.G., (Editor), 
Handbook of Organizations . Chicago, HI.: Rand McNally and 
Company, 1S?65. 

Shepard, Herbert A. "Innovation-Resisting and Innovation^ . 
Producing Organizations" in Bennis, t/arren G., et al., (Eds.). 
The Planni ng of Change . Second Edition. New York: Holt, 
Rinehart and VJinston,.Inc., 1969. 

t ' 

Taylor, James's. "Introducing Social Innovation," Journal of 
.Applied . B ehavioral Science -. Vol. VI,' llo. 1, 1970. '. 

Toimsend, Robert." Up 'the Organi zation. Greenwich, Conn.: 
Fawpett Publications, 1971. ■ \ 

Trd^st,.3.L. ''On.Socio-Technical Systems" JLn Bennis, Warren G., 
et.;al., (Sds.). The -Planning of Change , Second Edition. ' 
Mew 'York: Holt, Rinehart. and Winston, Inc., 1969. 

.Walton, Richard E. Interpersonal Peacemaking: Cqnfrontation 
•and Thir d-Party Consultation. Reading, Mass.: 'Addison- 
- Wesley Publishing Company, Inc., 1969. 

V/atson, Goodvdn. "Resistance to Change'""in Bennis, Vferreh G., 
et al., (Eds,). The Planning of Change , Second Edition, ffew - 
York: Holt,, Rinehart and Winston, Inc., 1969i 

^ • ' V / . 

irnyte, William Foote, and Edith Lentz Hamilton^ - Action Research 
for Management. Hpmewood, m.: Richard D'.. Irvtin, Inc. and 
The Dorsey Press, Inc., 1961*. : ' ■ 

Winn, Alexander. "Social Change in Industiy: From Insight to 
Implementation" in Bennis, Warren G., et al., (Eds.). The 
Planning of Change. Second Edition. New York: Holf, RiHehfirt 
and VJinston, Inc^, 1969. 



COUHCIL OF PLANNING LIBRARIAl^S .' Ex6har^/e Bibliography #22ii' 

4 ' 

A SELECTED BIBLIOGRAPHY 'OF PLAI-HIED CHAJIGE AJID) ' 
COIHIUNITY PLAJUmiG PRACTICE: 1-iAKlWG THDIGS HAPPEN ' 

Additional Copies Available From: 

COroiCIL OF FLANimiG LIBR/iRIAIIff ' 
Post Office Box 229 " • ' * 

Nonticellp, Illinois 618^6 for $2.5o 



